St Giles Presbyterian Church – Seeking Supportive Spiritual Leadership During Transition
Introduction
St Giles Presbyterian Church, a vibrant and caring congregation, is continuing in its season of transition and seeks a dedicated Transitional (Bridge) Pastor. Our church is committed to faith, fellowship, and service in the heart of our community. We invite qualified and compassionate clergy candidates to guide us through this important period with wisdom, stability, and spiritual leadership.
Essential Role of this Transitional Pastor
Having completed the Visioning process, and with goals identified, we are looking for a leader to help us begin moving toward those goals while we search for our next Pastor.  The Transitional Pastor will play a vital role in guiding our congregation through this period of growth. Their primary focus is to maintain continuity in worship services, provide ongoing pastoral care to members, and oversee the effective administration of church operations. This leadership is crucial as the congregation prepares for the arrival of a permanent pastor, ensuring stability and support throughout the transition.  This is a part time position. Work hours and financial compensation are negotiable.
Key Responsibilities
· Worship Leadership: Lead Sunday worship services, deliver sermons, and preside over the Lord’s Supper.
· Special Services: Conduct confirmations, baptisms, funerals, and other services as needed.
· Worship Planning: Collaborate with staff and lay leaders to plan meaningful worship experiences.
· Congregational and Session Leadership: Provide spiritual and organizational leadership to the congregation and the Session.
· Session and Congregational Meetings: Moderate Session and Congregational meetings in partnership with the Clerk of Session.
· Pastoral Care: Offer pastoral care to members, working in conjunction with the Parish Associate for Pastoral Care and lay personnel to support those in need.
· Staff Supervision: Supervise church staff, foster teamwork, and promote a positive working environment.
Qualifications
· Ordained minister in the Presbyterian Church (U.S.A.), or eligible for ordination.
· Experience in pastoral leadership, particularly in transitional or interim ministry settings preferred.
· Strong preaching, worship planning, and organizational skills.
· Demonstrated ability to provide compassionate pastoral care and effective staff supervision.
· Excellent communication and interpersonal skills.
· Collaborative approach to leadership and problem-solving.
Application Process
Interested candidates are invited to submit a cover letter, résumé or PDP (Personal Discernment Profile), and references to the St Giles Presbyterian Church Personnel Committee. Please email your materials to office@stgilesfl.org. For questions, contact our office at (904) 272-1244 or Bill Fleming at (904) 614-1828.
We look forward to welcoming a compassionate leader who will walk with us in faith, hope, and love.

